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yearly cost to the company will not vary much from year to year. There will be a change in the personnel, but as the older men are more likely to die and their places will be filled by employees at younger ages the average age of the plant will not be likely to increase. The cost of this insurance is exceedingly low. The expense in an average plant will not exceed one per cent of the amount of insurance per year, and some companies by large dividends have reduced the net cost so that per year for each $1000 of insurance it does not exceed $6 to $7.
Arguments Used in Favor of the Plan
There are five arguments advanced for group insurance:
1.    It reduces labor turnover.   The man who knows that the company without cost to  himself |s  providing life insurance protection for his family, will not only feel more kindly toward the company but will be less likely to leave its employ.    How far this is true it is difficult to say.    The influence upon the worker is psychological and very hard to weigh.   The mere fact of the insurance will not keep any man who is dissatisfied from leaving.   It will not hold him if a more lucrative job is offered elsewhere.   But without doubt it helps to create a certain feeling of contentment and a sense of security so that the spirit of discontent is not so easily awakened.    Certainly the man will not be so likely to be looking elsewhere for work.   Moreover, it has been found that where the wives and mothers of employees are familiar with this group insurance they have realized its value even better than those who are insured,  and have often used their influence for the continuous employment of their husbands and children.
2.    Group insurance establishes good will.    The reputation of any company is one of its most valuable assets, and a reputation among the workers for fair and liberal dealing is much to be desired.   A company of whom it is said, "It looks after your family if you die" has done something to create a favorable atmosphere.   By this insurance an employer says to his workers, "If, while you are in my employ you should be taken sick and die, I will see that for a certain number of months your pay envelop is continued to your family so that they will not be in want/'    As   time  goes on and these  death  benefits  are paid throughout the community, this feature of employment will be talked over in the homes and a feeling of kindliness toward the company will result.   But group insurance alone will not pro-